
We’re Voya Financial® 

Make the change 
to Voya® - America’s 
Retirement Company®

At Voya® we’re dedicated to helping 
people feel more confident about  
the future. For more than 40 years1, 
we’ve helped millions of people  
be ready for it through  
employer-sponsored retirement 
plans and other financial solutions. 
For over 35 of those years, we’ve 
also helped Kansas Board of 
Regents (KBOR) employees reach 
their retirement goals!
1 Voya and its predecessor companies.

Maybe you’ve seen our ads online 
or on TV. We’re the company behind 
Orange Money® – it’s the money 
you set aside now for the things you 
want to do in the future. 

As a provider for the KBOR 
Mandatory and Voluntary Plans, 
Voya can help make saving and 
planning a whole lot easier for you. 
We start by giving you a clearer idea 
of the money you can spend now 
versus the money you’ll need later. 

K A N S A S  B O A R D  O F  R E G E N T S  

M A N D A T O R Y  R E T I R E M E N T  P L A N



myOrangeMoney is our award-winning,2 interactive, 
educational online experience, available at 
KBOR.beready2retire.com, that shows how your current 
savings translates into estimated monthly retirement 
income. 
•  The colors of the dollar bill illustrate how you’re

progressing toward your financial goals, as well as
any savings gaps you may have.

•  Interactive sliders let you try out different savings,
investment return, and retirement date scenarios to see
how changes may help fill in any gaps and impact
your long-term goals.

•  Healthcare costs and Social Security benefit
modeling help illustrate the potential impact on your
retirement income so you can plan today for a more
secure tomorrow.

•  When you’re ready to put a new savings plan into
action, it’s easy to increase your contributions through
your Salary Reduction Agreement.

Once you’ve determined where you stand with 
myOrangeMoney, you can get your financial life  
organized with this free, online budgeting and planning 
tool available through your retirement plan website. 
•  Link all your financial accounts to track your

spending and savings. Advanced security keeps
your information safe.

•  Set goals, create budgets, review investments, track
your progress, and more.

Here’s how Orange Money and some of our other planning 
resources can help you navigate your retirement journey.

View a demo at
voyacdn.com/myOrangeMoney

View a demo at
voyaretirementplans.com/pfd

myOrangeMoney® 
See your savings as future income

Personal Financial Dashboard  
Your financial information in one place

2  Voya Financial’s myOrangeMoney® platform received an Insured Retirement Institute 
(IRI) Marketing Innovation Award. Voya also earned a DALBAR 2019 Communications 
Seal representing excellence in financial services communications for its participant  
website, which features myOrangeMoney.

Voya is proud to be recognized as a 2020 World’s 
Most Ethical Company® for the seventh consecutive year.

In 2020, Voya Financial was one of 132 companies recognized by the Ethisphere Institute as one of the 2020 World’s Most Ethical Companies. The World’s Most Ethical Company assessment 
is based upon the Ethisphere Institute’s Ethics Quotient® framework which offers a quantitative way to assess a company’s performance in an objective, consistent and standardized way. The 
information collected provides a comprehensive sampling of definitive criteria of core competencies, rather than all aspects of corporate governance, risk, sustainability, compliance and ethics. 
Scores are generated in five key categories: ethics and compliance program (35%), corporate citizenship and responsibility (20%), culture of ethics (20%), governance (15%) and leadership, 
innovation and reputation (10%) and provided to all companies who participate in the process. While Voya’s Chief Communications Officer sits on the Strategic Advisory Board for the Ethisphere 
Institute, he plays no role in the selection process for the World’s Most Ethical Company award, but this fact has been disclosed to the extent it may be perceived as a possible conflict of interest. 
There is a processing fee of $3,000 USD to participate. There is also a licensing fee for use of the logo.



An important decision you will have to make is how to allocate your contribution dollars among the different investment 
options available through the Plan. The Plan offers a variety of asset classes and investment types available for you to 
choose from within the KBOR Voluntary Retirement Plan. What investments you choose will depend on the type of investor 
you are, including how long you have until you’ll need your money, how well you react to market swings (managing your 
risk tolerance) and other factors. Local Voya financial professionals and the Plan each offer educational materials and tools 
to assist you in determining your risk tolerance and investment mix.

Stability of Principal
Vanguard Treasury Money Market Fund – Investor Shares 

Voya Fixed Plus Account III*

Bonds
American Funds Inflation Linked Bond Fun – Class R-6 

Fidelity U.S. Bond Index Fund
PGIM High Yield Fund – Class R6
PIMCO Total Return Fund – Institutional Class
Vanguard® Total International Bond Index Fund

Asset Allocation
Vanguard Target Retirement 2015 Fund – Investor Shares 

Vanguard Target Retirement 2020 Fund – Investor Shares 

Vanguard Target Retirement 2025 Fund – Investor Shares 

Vanguard Target Retirement 2030 Fund – Investor Shares 

Vanguard Target Retirement 2035 Fund – Investor Shares 

Vanguard Target Retirement 2040 Fund – Investor Shares 

Vanguard Target Retirement 2045 Fund – Investor Shares 

Vanguard Target Retirement 2050 Fund – Investor Shares 

Vanguard Target Retirement 2055 Fund – Investor Shares 

Vanguard Target Retirement 2060 Fund – Investor Shares 

Vanguard Target Retirement 2065 Fund – Investor Shares 

Vanguard Target Retirement Income Fund – Investor 
Shares

Investments in Target Retirement Funds are subject to the risks of their underlying funds. 
The year in the Fund name refers to the approximate year (the target date) when an 
investor in the Fund would retire and leave the work force. The Fund will gradually shift 
its emphasis from more aggressive investments to more conservative ones based on its 
target date. An investment in the Target Retirement Fund is not guaranteed at any time, 
including on or after the target date.

Balanced
VY T. Rowe Price Capital Appreciation Portfolio – 
Institutional Class

Large Cap Value
American Funds Fundamental Investors – Class R-6
Parnassus Core Equity Fund – Institutional Shares
Vanguard Institutional Index Fund – Institutional Shares
BlackRock Equity Dividend Fund – Institutional Shares
JPMorgan Equity Income Fund – Class R5 

Large Cap Growth
Amana Growth Fund – Institutional Class
Voya Large Cap Growth Portfolio – Institutional Class

Small/Mid/Specialty
Vanguard Mid-Cap Index Fund – Institutional Shares
Champlain Mid Cap Fund – Institutional Shares
American Centry Mid Cap Value Fund – I Class
Vanguard Small-Cap Index Fund – Institutional Shares
Loomis Sayles Small Cap Growth Fund – Institutional Class
American Beacon Small Cap Value Fund – R5
Vanguard Real Estate Index Fund – Institutional Shares

Global/International
Invesco Oppenheimer Developing Markets Fund – Class R6
Vanguard Total International Stock Index Fund – Admiral 
Shares
American Funds EuroPacific Growth Fund – Class R-6
Fidelity Advisor International Small Cap Fund – Class Z
VY Invesco Oppenheimer Global Portfolio – Initial Class

*Guarantees are based on the claims-paying ability of Voya Retirement Insurance and 
Annuity Company. Guarantees do not apply to the investment return or principle value of
the separate account.

Manage inflation risk and build your own retirement portfolio



You should consider the investment objectives, risks, and charges and expenses of the mutual funds offered through a retirement plan, carefully before investing. The fund prospectuses 
and information booklet containing this and other information can be obtained by contacting your local representative. Please read the information carefully before investing.

Mutual funds under a custodial or trust account agreement are intended as long-term investments designed for retirement purposes. Money distributed will be taxed as ordinary income in 
the year the money is distributed. Account values fluctuate with market conditions, and when surrendered the principal may be worth more or less than the original amount invested. A group 
fixed annuity is an insurance contract designed for investing for retirement purposes. The guarantee of the fixed account is based on the claims-paying ability of the issuing insurance company. 
Although it is possible to have guaranteed income for life with a fixed annuity, there is no assurance that this income will keep up with inflation. Early withdrawals, if taken prior to age 59½ will 
be subject to the IRS 10% premature distribution penalty tax, unless an exception applies. Amounts distributed will be taxed as ordinary income in the year it is distributed. An annuity does not 
provide any additional tax deferral benefit; tax deferral is provided by the plan. Annuities may be subject to additional fees and expenses to which other tax-qualified funding vehicles may not 
be subject. However, an annuity does offer other features and benefits, such as lifetime income payments and death benefits, which may be valuable to you.

For 403(b)(7) custodial accounts, employee deferrals and employer contributions (including earnings) may only be distributed upon your: attainment of age 59½, severance from employment, 
death, disability, or hardship. Note: hardship withdrawals are limited to: employee deferrals and ‘88 cash value (earnings on employee deferrals and employer contributions (including earnings) 
as of 12/31/88).

Not FDIC/NCUA/NCUSIF Insured I Not a Deposit of a Bank/Credit Union I May Lose Value I Not Bank/Credit Union Guaranteed I Not Insured by Any Federal Government Agency

Insurance products, annuities and retirement plan funding issued by (third party administrative services may also be provided by) Voya Retirement Insurance and Annuity Company (“VRIAC”), Windsor, 
CT. VRIAC is solely responsible for its own financial condition and contractual obligations. Plan administrative services provided by VRIAC or Voya Institutional Plan Services LLC (“VIPS”). VIPS does not 
engage in the sale or solicitation of securities. All companies are members of the Voya® family of companies. Securities distributed by Voya Financial Partners LLC (member SIPC) or third parties 
with which it has a selling agreement. Custodial account agreements or trust agreements are provided by Voya Institutional Trust Company. All products and services may not be available in all states.
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Financial professionals are 
here to help.
The KBOR Voluntary Retirement Plan can help you answer 
three key questions:

 Will you have enough for the retirement you envision?

 How should you invest your assets?

  How and when should you withdraw your assets to 
achieve a sustainable income in retirement?

You can work together with a local Voya® financial 
professional and access online planning tools to get 
organized, prioritize your goals and create a strategy to help 
you achieve them.

• Estimate your total cost of retirement
•  Track your current progress toward your goals
•  Choose how much to save and how to invest
• Identify potential tax-savings strategies
•  Optimize your Social Security and KBOR Mandatory

Retirement Plan benefits
•  Create a withdrawal strategy to make your money

last longer
•  Make sure those who depend on you still have

income after you’re gone
•  Help you leave a legacy and pass on what you’ve built

1

2

3

According to Voya research*, Americans who work with 
financial professionals are significantly more prepared 
for the range of decisions important in retirement — 
compared to those who try to do it alone.

Leading up to retirement, 
how many people plan to 

adjust their investment 
strategy

How many people feel 
more prepared to estimate 

their retirement monthly 
income 

94%

42%

Have a 
financial

professional

Don’t have  
a financial

professional

Working with a  
financial professional

Have a 
financial

professional

Don’t have  
a financial

professional

76%

35%

*  Survey results are based on findings from an online CARAVAN® survey 
commissioned by Voya Financial and conducted by Engine (formerly ORC 
International) of 1,004 adults in the U.S. ages 18 and older. Responses were
collected between August. 20-22, 2018.

Did you know that people who work 
with financial advisors are much 
more likely to say they are ahead of 
schedule or on track for retirement?


